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For complete details on events please visit the ILCMA 
calendar at http://www.ilcma.org/calendar.aspx 

Calendar of Events

April 2
Legacy Project Luncheon
Geneva Village Hall

April 4
SWICMA Meeting
Location TBA

April 9
Cal-ICMA Coaching Webinar
Taking Smart Risks

April 17
ILCMA Professional Development
Lombard, IL

April 17
Metro Manager Meeting
Lombard, IL

April 25
IAMMA Annual Conference
NIU Naperville

May 1 & 2
Downstate Spring Meeting
Highland, IL

May 7
ILCMA Professional Development
Morton Arboretum

May 7
Legacy Project Luncheon
Schaumburg Prairie Center 
for the Arts

May 15
Metro Manager Golf Outing
Bensenville, IL

May 16,
Legacy Project Conference
NIU Naperville

May 22
CAL-ICMA Coaching Webinar
Strategies & Tools for Civic 
Engagement

June 4
Legacy Project Luncheon
Woodridge Village Hall

June 11 -13
ILCMA Summer Conference
Eagle Ridge
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ILCMA Summer Conference - Be Prepared!

The 2014 ILCMA Summer Conference will be held June 11-13, 2014 
at Eagle Ridge Inn & Resort just east of Galena, Illinois. 

Social events begin with golf on Wednesday morning. Nine hole golf 
will be available on the East Course at Eagle Ridge, eighteen hole 
scramble and conventional golf will be available on the South Course 
at Eagle Ridge and eighteen hole golf will again be available at the 
Lacoma Course. 

A pre-conference workshop “Lasting Changes from the Great 
Recession: How Local Governments are planning for Future Operations 
in the New Normal” will be presented by various speakers who 
will focus on three different areas including goal setting (strategic 
planning), finance (long-range financial planning and priority based 
budgeting), and management and human resources (key services 
and delivery methods and organizational structure). 
  
Wednesday activities will close out with the always popular Western 
BBQ with ample opportunity for networking and enjoying some live 
entertainment. 

Thursday morning kicks off with the Legacy Walk followed by 
breakfast. The keynote address “Understanding the World’s Largest 
Economy and Tomorrow’s New Future” will be delivered by futurist 
Dr. Lowell Catlett. Dr. Catlett, a professor at New Mexico State 
University who has advised the Unites States government and World 
Bank, will share his unique perspectives on emerging technologies 
and the place of the United States in the world economy. Thursday’s 
morning breakout sessions will include “Winning Discipline Cases in 
Arbitration: A Case Study,” and “Roadmap for Construction Projects: 
What Do I Need to Ask?”  We are again proud to have Mr. Bob 
O’Neill, Executive Director of ICMA as our luncheon keynote speaker 
to address “Local Government and the Profession: Where We Have 
Been and Where We Need to Go.” 
 
Following lunch concurrent breakout sessions will include “The 
Heroin Highway Into Your Community - How drugs are making their 
way into your community and the tools your community needs to 
navigate a drug crisis,” “Updating a compensation plan to create 
a fair, cost-effective, and market based program based upon public 
and private sector data,” Understanding Pensions and the New 
Legal Requirements,” and “Washington, Illinois…The Devastation, 
Destruction and Rebuild.”  The Annual Managers vs. Assistants 
Softball Game will follow the afternoon sessions. Thursday’s dinner 
will include a reception and awards program. A “Kids Night Out” 
will follow the dinner as will an ILCMA Social Event “Downtown 
Galena Night Life Tour”. 

Two breakout sessions will follow breakfast on Friday morning 
“What we’ve got here is (a) failure to communicate” and “The Enemy 
Within: How Rita Crundwell Defrauded the City of Dixon Out of $53 
Million.”  Jody Weiss will provide the closing keynote, “It’s Not What 
You Know-It’s What You Don’t Know.”  Mr. Weiss, former Chicago 
Police Department Superintendent and FBI Agent will speak on police 
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corruption and misconduct and the public trust. The conference 
will conclude with the annual raffle. Be sure to purchase tickets 
for the raffle either in advance or at the conference. Proceeds 
from the raffle will go to The American Red Cross.  

ICMA-RC appointments will be available throughout the 
conference. Mock interview and resume review appointments 
will again be offered by GovHR USA. 
 
The Summer Conference Committee has done an excellent job 
of developing a program that provides outstanding professional 
development at a very reasonable cost. Look for more detailed 
information about the conference in the near future. Conference 
information will also be available online at www.ilcma.org.               
  

http://www.ilcma.org/DocumentCenter/View/2255
http://www.axa.com
http://www.triaarchitecture.com
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Who’s Who Directory Update

Robert Sabo has been appointed as the new assistant to 
the village manager with the village of Northbrook. He 
was formerly the assistant to the city administrator with the 
city of Prospect Heights. 

Michael Kumbera has been promoted to assistant village 
manager in the village of Algonquin. He was formerly the 
assistant to the village manager.

Samantha Brunell-Peters has been appointed as the new 
management analyst with the village of Palatine. She 
was formerly a research associate at the NIU Center for 
Governmental Studies. Her new contact information is as 
follows:
Samantha Brunell-Peters
Management Analyst
Village of Palatine
200 E. Wood Street
Palatine, IL 60067
Phone: 847-359-9006 
Fax:  847-369-9094
E-mail: speters@palatine.il.us  

March 20, 2014

Dear ILCMA Members:

It is with great enthusiasm that the ILCMA Nominating Committee 
recommends the following slate of candidates for the 2014-15 
Association Board:

President-Elect (1 Year Term)
Kelly Amidei  
Assistant Village Administrator
Village of Libertyville

Vice President (1 Year Term)
Mike Baker  
Deputy Village Manager
Downers Grove

Secretary / Treasurer (1 Year Term)
Barry Burton  
County Administrator
Lake County

At-Large Board of Director (2 available positions; 3 year term)

Ray Rummel
Village Manager
Elk Grove Village

Ryan McCrady
City Manager
City of Decatur

As outlined in the Association’s Bylaws, any corporate member 
wishing to add their name in nomination may do so by submitting 
a petition bearing the genuine signatures of at least ten (10) 
corporate members of the Association who are in good standing. 
The petition must be submitted by May 15, 2014. Submittals can 
be sent to my attention, David Nord, at the City of Dixon, 121 
West Second Street, Dixon, Illinois, 61021.

Again, as outlined in the Association’s bylaws, in the event of a 
contested election, the election of officers shall be by ballot, prior 
to the annual meeting. In the event of an uncontested election, the 
Nominating Committee’s recommended slate shall be elected by 
unanimous consent of the membership at the annual meeting and 
no ballot will be required.

The quality and number of applicants made this year’s selection 
process particularly challenging.  I appreciate the thoughtful work 
and consideration exercised by the ILCMA Nominating Committee 
Members: Peter Austin, Scott Sorrell, Randy Bukas, Mike Cassady 
and Thomas Mick. 

Respectfully Submitted,

David Nord, City Administrator, City of Dixon 
ILCMA Immediate Past President / Chairman of the Nominating 
Committee

ILCMA Nominating Committee Report & 
Recommendation to the Membership

ICMA Executive Board Announces Change in 
Credentialed Manager Credits

Big changes to the credentialing program brings big opportunities 
to the Mid-Career Managers Institute (MCMI) and the Emerging 
Leaders Development Program (ELDP). The ICMA Executive Board 
will now award six-months of executive experience credit toward 
meeting the requirements of becoming an ICMA Credentialed 
Manager upon completion of either of these programs. 

The MCMI and the ELDP are open to ICMA members and non-
members and provide an opportunity for colleagues from your 
organization or state association to benefit from a focused 
professional development program, which includes attending the 
Regional Summit and ICMA Annual Conference (registration fees 
included in MCMI dues). 

You play an instrumental role in developing the next generation of 
managers. ICMA encourages you to consider inviting colleagues to 
explore the MCMI or ELDP programs. 

Each program features a Management Application Project that 
benefits the community, the organization or the profession and 
receives oversight by an ICMA Credentialed Manager.

• More information on the Mid-Career Managers Institute. 
• More information on the Emerging Leaders Development Program.

ICMA Is dedicated to the development of our young professionals 
and we know you are too. The Young Professional Leadership 
Institute (YPLI) is designed for young professionals, students, and 
those new to the profession that are interested in building their 
leadership skill-set through the art and practice of leadership. YPLI 
is held in each region prior to the 2014 ICMA Regional summits. 
Please visit the ICMA website for more information and to register. 
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Corporate Partner Spotlight
As part of the “Friends of ILCMA” Corporate Partnership Program, partners at

the highest level get the opportunity to submit a one-page written educational piece in the ILCMA newsletter.

Chicago Gun Shop Ban Shot Down, Triggers 
Review of Local Ordinances
By:  Daniel J. Bolin, Ancel Glink

Municipalities should review their ordinances to address possibly 
unconstitutional bans on gun shops and ranges. Two recent Federal 
court decisions highlight the evolving legal theories related to the 
right to use, carry and sell firearms outside the home. Municipalities 
should be particularly careful to consult their attorneys in this 
rapidly developing area of the law.

Last month, the 9th Circuit in California held that the Second 
Amendment extends beyond the home, protecting the right of a 
“responsible, law-abiding citizen...to carry a firearm in public for 
self-defense.” This result partially conflicts with the results in several 
other courts and deepens a split between the Federal Circuits 
over the extent the Second Amendment applies outside the home. 
Observers expect the U.S. Supreme Court to step in and resolve 
the dispute regarding the scope of the Second Amendment right, 
which could establish the level of deference granted to challenged 
regulations, from Illinois’ new concealed carry law to local zoning 
regulations for gun shops and firing ranges.

Closer to home, a District Court struck down the City of Chicago’s 
sweeping ban on gun sales and transfers in Illinois Ass’n of Firearms 
Retailers v. City of Chicago, 10 C 04184, 2014 WL 31339 (N.D. 
Ill. Jan. 6, 2014). The City prohibited sales or transfers of firearms, 
except in the case of inheritance. In ruling on a gun dealers’ Second 
Amendment challenge, the Court found that the City failed to 
establish that the ordinance burdens activity generally understood 
to be unprotected by the Second Amendment. Next, the Court went 
on to test the justifications for the City’s ban under heightened, but 
“not quite strict scrutiny,” due to the number of people affected 
and the heavy burden on the core Second Amendment right. In 
arguing for greater deference, the City pointed to the fact that gun 
purchases could be completed in the suburbs. The Court rejected 
this argument, drawing parallels to the line of First Amendment 
cases requiring alternative channels of expression “within the city.”

The City argued that its ban on gun transfers was justified by 
its desire to (1) restrict criminals’ access to licensed dealers; (2) 
restrict gun acquisition in the illegal market; and (3) eliminate gun 
stores from Chicago, which are dangerous in and of themselves 
and cannot be safely regulated. Even if licensed dealers gave 
criminals more access to guns, the City could have used a more 
focused regulation that would not have burdened the rights of non-
criminals. Next, the Court found the sales-and-transfer ban does not 
significantly reduce illegal-market gun acquisition by increasing the 
frictions inherent in illegal sales. Finally, the Court rejected the City’s 
argument that a complete ban is required based on the supposed 
shortcomings of ATF in regulating gun dealers. Additionally, 
possible burglaries at gun shops do not justify a sweeping ban on 
gun sales and transfers. The City offered no evidence to justify its 
ban on the transfer of guns as gifts. While the Court rejected the 
Chicago ban, it concluded that “nothing in this opinion prevents 
the City from considering other regulations--short of the complete 
ban--on sales and transfers of firearms to minimize the access of 
criminals to firearms and to track the ownership of firearms.”
 

Chicago has decided not to appeal this decision, which means that 
it will only be persuasive authority in other courts. Nevertheless, 
a complete prohibition on gun sales and gun shops will likely 
draw a Second Amendment challenge, and municipalities should 
review their ordinances to ensure such a ban is not on their books. 
Zoning codes may unintentionally prohibit gun shops, by omitting 
“gun shops” and “sporting goods stores” from lists of permitted 
and special uses. While no court has held that a gun shop must 
be located in every town, firearms retailers may be emboldened 
by the Chicago decision, and municipalities may wish to evaluate 
the risk of becoming the next Second Amendment test case. At 
least one District Court has upheld local zoning restrictions for gun 
shops requiring sale of guns to occur at least 500 feet away from 
schools, residences, establishments that sell liquor, and other gun 
stores. In addition, sales of “dangerous and unusual weapons,” 
such as machine guns and short-barrel shotguns, may be 
prohibited. While municipalities might also be tempted to tax gun 
sales, Cook County’s $25 gun tax is being challenged under the 
Second Amendment and the preemption provisions of the Firearm 
Concealed Carry Act.

While much attention has been directed recently at Illinois’ 
new concealed carry law, these cases remind us that Second 
Amendment jurisprudence is still in flux and counsel us to pay close 
attention to how local regulations may indirectly burden the “right 
to bear arms.”

Representing local governments and public officials.
Contact Stewart Diamond or Adam Simon.

312-782-7606 | ANCELGLINK.COM

For Local Government Law, Think Ancel Glink

http://www.ancelglink.com
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(Re-)Development Strategy:  The Bridge from 
Goals to Implementation
Stephen B. Friedman, AICP, CRE, Geoffrey Dickinson, AICP, and Fran 
Lefor Rood, AICP

Over the past six recessionary years, communities throughout 
Illinois have taken the opportunity to set new goals. Sometimes in 
the form of a Comprehensive Plan Update and sometimes in the 
form of a Strategic Plan, communities have set a framework and 
direction for (re-)development in their future. Community goals and 
planning objectives often include: repurposing failed subdivisions, 
encouraging other uses including multi-family housing (to own or 
rent), re-igniting downtown revitalization, reviving, and reusing 
struggling retail centers, attracting businesses to fill vacant office 
space, and encouraging industrial development. These goals 
often emphasize quality of life but require realistic, fiscally-sound 
strategies.

Acting on many of these goals over the past several years has been 
thwarted by economic trends and real estate market conditions. 
But now market conditions are improving. Housing prices have 
improved, recovering to pre-recession levels in some areas, and 
product on the market is limited. Rental housing is booming and 
there are some “early spring flowers” in the condominium and 
townhouse markets. Retail is struggling, but some better malls are 
seeing renewed investment, and while not sales tax generators, 
service businesses are filling vacant spaces in many strip centers as 
well as downtown storefronts. While the suburban office markets 
still lag, industrial markets have improved. 

Municipal managers and administrators are increasingly 
challenged by elected officials and residents to begin making 
progress in achieving the goals set forth in comprehensive and 
strategic plans. The recent real estate trends provide opportunities 
to achieve these larger community goals. Now, how do you get 
there?  

A (Re-)Development Strategy will consider each of the key elements 
of a successful project: in-depth understanding of economic 
feasibility, physical assets and constraints, and community goals. 
Considering these factors and the questions below will help ensure 
that your community achieves its development goals:
 
1. What Sites and Projects Fit Market Trends in Your Sub-Region 
and Local Market Conditions?  Evolving locational and housing 
preferences of Millennials and Baby Boomers, as well as broader 
suburban commercial and industrial trends, will suggest the 
projects and areas with the greatest initial potential. What do you 
expect the private market to produce in the next five years in your 
community?

2. What Market Uses and “Products” Physically Fit the Potential 
Development Sites/Area?  Certain products require particular site 
acreages, adjacencies and traffic patterns. Are there sites suitable 
to capture market opportunities? 

3. Are These Uses Desired?  Do the market-supportable and site-
appropriate uses fit the plan and community goals?  

4. How Ready Is the Area for Development?  In an industrial context, 
a “shovel-ready” site is required to attract new development. The 
same concept can apply to other land uses as well:

a. Who Owns the Land and How Motivated Are They to Participate?
b. What Is the Feasibility of Acquisition/Site Assembly?
c. Are Buildings Reusable?
d. How Much Displacement/Relocation Is Involved?
e. Are There Environmental Issues?
f. What Infrastructure Is Needed?
g. Are There Owners Who Can Be Developers?
h. Do Regulatory Issues Impede Achieving Development Goals 
(e.g., zoning, stormwater requirements)?

5. Are the Desired and Largely Market-Driven Projects Economically 
Feasible? Some projects are feasible without governmental 
incentives/assistance, others require public help to be feasible, 
and some are not financially feasible with or without assistance in 
the near term. If a project can be made feasible only with public 
financial intervention, which tool(s) are most appropriate? 

6. What Are the Priority (Re-)Development Sites and Action Steps 
to Carry Out the Site-Specific Strategies? Market opportunities, 
site conditions, economic factors and policy goals will lead to a 
selection of priority sites and projects. For those projects, specific 
public sector steps must be defined and aligned with private sector 
steps to ensure implementation, especially when public funding is 
required to achieve feasibility. 

The creation of a (Re-)Development Strategy sets the stage for 
pursuing development projects that are suitable for available 
sites and meet community needs or goals. Understanding the real 
possibilities and focusing on specific projects allow more pro-
activity in working with stakeholders and property owners, or 
seeking outside businesses or developers. This process provides 
a framework for understanding how much assistance might 
be necessary and setting broad policies on when you will help 
and what development finance tools will be available. Under 
what circumstances will you use or need an Economic Incentive 
Agreement (Sales Tax Sharing), a Tax Increment Financing (TIF) 
District or a Business District, and what are your guidelines?  Can 
you use Special Service Areas for infrastructure or only services?

Of course the process of creating a strategy requires time and 
effort, but it brings short-term actions in alignment with current 
opportunities in support of the community’s longer-term goals -- 
and serves as the bridge from comprehensive plan-level goals to 
implementation.

SB Friedman
Development Advisors

221 N LaSalle St
Suite 820  

Chicago, IL 60601  
312.424.4250 

sbfriedman.com

Public-Private Partnerships 
Development Advisory Services
Real Estate Economics
Impact Analysis
Subarea Plans & Implementation
Community & Economic 
Development Strategies

VISION | ECONOMICS | STRATEGY | FINANCE | IMPLEMENTATION

http://www.friedmanco.com
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Using Video Cameras for Better Traffic Studies
By Daniel P. Brinkman, P.E., PTOE and Arthur J. Penn, P.E., Gewalt 
Hamilton Associates, Inc.

We’ve all counted cars. Subconsciously it’s something we do 
almost every day. We count the cars ahead of us at the drive 
through, the cars between our parking space and the grocery store 
entrance, and the ones in our rear-view mirror that sneak through 
the intersection as the light turns from yellow to red. 

Sometimes we try to count a lot of cars at once, like one hundred 
and fifty-seven cars in the freight train as we sit at the rail crossing. 
Have you ever wondered how accurately you counted those train 
cars? If you sat there all day would you get better at it, or would 
your level of accuracy drop off? How long could you stay there 
counting? 

If you’ve ever interned with a municipality or an engineering firm, 
or worked a summer in public works, odds are pretty good that 
you spent some of that time counting cars. If you were lucky, it 
wasn’t too hot or cold, wasn’t so busy that you couldn’t keep up, 
or so quiet that you fell asleep. Maybe you stayed in the car, or 
maybe you plunked down in a lawn chair on the corner. In any 
case you probably came to the same conclusion most people do, 
after about 10 minutes you are as good at counting cars as you 
are ever likely to be and you’ve already had as much fun as you 
are ever going to have. 

So when a resident comes to the City Council meeting complaining 
about the “thousands of cars” speeding past his house, you 
immediately wonder – did he count them all? Same thing with the 
“hundreds of kids” trying to cross the street while “millions” of cars 
speed by. Did anyone really count them? Is this claim anywhere 
close to accurate? As the Mayor or Committee Chairperson tries 
in vain to calm the resident, he knows accurate data needs to be 
collected before a solution can be found. That’s how it starts.

Traffic planners and engineers often need to collect a range of 
traffic and pedestrian data quickly and efficiently – everything 
from identifying how many cars travel a single street to modeling 
an entire corridor or large neighborhood. That kind of data used 
to be time consuming and expensive to collect. There have been 
improvements over the years for counting cars: first pneumatic 
tubes and then magnetic plates placed in the middle of the road. 
But turning movement counts or information about pedestrians or 
bicyclists typically required manual counts by a live person. If you 
wanted data over a wide geographic area or at several locations 
at the same time, you might need to hire 15-25 people to get 
simultaneous data from multiple intersections. Not to mention the 
number of people that would be needed if you also wanted to 
know how many pedestrians crossed the street, or bicyclists were 
on the road, or how many school busses or large semi-trucks were 
traveling through an area. To collect this level of data, technology 
needed to improve significantly…. And it finally has.

Video data collection allows us to capture numerous intersections at 
once, and computer based processing of this data costs a fraction 
of the amount that real time manual counting does. A single 
technician can place between 15-20 cameras in a single day. For 

example, when the City of Chicago wanted detailed information 
about travel patterns and volumes of pedestrians and vehicles as it 
considered changes to historic Wrigley Field, three two-man teams 
set up 60 cameras in a single 12-hour day for five consecutive 
days of counting. Imagine attempting to collect this amount of data 
using traditional methods. 

Video data collection is more accurate than manual counting. 
Studies show an accuracy of ± 0.5%, compared to 0.8%-2.2% 
for manual counts. Furthermore, the accuracy of manual counts is 
impossible to verify, but captured video can be stored, reviewed for 
verification, and used to make presentations if desired.

Cameras are generally much less obtrusive (sitting atop a 25-foot 
pole, usually attached to a traffic signal pole or a light standard) 
than a truck sitting in an adjacent parking spot or on the shoulder 
of the road. In rare cases where there aren’t available poles, a 
tripod may be used to mount a camera just off the sidewalk or 
shoulder. In either case, camera placement is always coordinated 
with the local police department and highway agency. 

Video data collection is much less weather dependent than 
traditional pavement mounted equipment, which is subject to 
destruction from plows and much more susceptible to vandalism. 
Video traffic studies have been conducted in temperatures below 
-30°F. As long as the weather conditions do not impact the normal 
traffic flow, video data collection can continue.

Anyone tires of counting cars after 4-6 hours, but studies may call 
for 12 – or even 24 – consecutive hours of data collection. The 
duration of camera studies are only limited by the battery life of the 
unit and the available space on the memory card. Sixty hours of 
video data collection can be completed on a single charge. Battery 
packs and memory cards can be changed in minutes if necessary, 
allowing for multiple-day counts in the same location.
Using cameras for traffic data collection has made traffic studies 
possible on a scale of what was previously unimaginable with 
traditional manual counts.

1.	http://www.pwc.com/en_GX/gx/psrc/publications/assets/pwc_future_of_government_pdf.pdf
2.	http://www-935.ibm.com/services/us/ceo/ceostudy2010/
5.	http://www.people-press.org/2013/10/18/trust-in-government-nears-record-low-but-most-federal-agencies-are-viewed-favorably/
http://gha-engineers.com
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Community Paramedicine or Mobile Integrated 
Healthcare:  Regardless of Name – The Fire 
Service Must Participate
Battalion Chief Eric Fors, Hanover Park Fire Department
Chief Mike Hansen, Lincolnwood Fire Department

Currently in our state there is an ongoing discussion about the 
use of EMS personnel to expand the roles and responsibilities of 
out-of-hospital care for the general population. CP, or community 
paramedicine, is new to Illinois, but has been in use for several 
years in other states. These programs engage the use of all levels of 
EMS providers to deliver non-traditional patient care services to at-
risk patients as well as follow-up care to patients recently discharged 
from a hospital stay. Illinois has recently adopted the nomenclature 
for these types of services as Mobile Integrated Healthcare (MIH). 
MIH programs allow paramedics and EMTs, nurses, physician’s 
assistants, and others to provide care as part of this new system. 
Many in the EMS field believe that this new and expanded service 
level is the future of EMS. 

Driven by the new Affordable Care Act, MIH is designed to work 
with the broader healthcare industry to reduce hospital readmissions, 
provide a level of illness prevention, and to ultimately reduce the cost 
of healthcare services. To the greater fire service, participation in this 
new program will likely mean jobs by either expanding our workforce 
or more realistically helping to justify current staffing levels. 

What Is Mobile Integrated Healthcare? This is a tough question that 
cannot be answered easily. A more appropriate question is what are 
the needs that a MIH program might address?  Numerous examples 
of MIH programs exist throughout the country with each and every 
one being slightly different. Primary areas focus on streamlining 
treatment, stopping costly trips to the emergency department, 
preventative healthcare services (including inoculations), and patient 
education programs. The driving factor is decreasing the overall 
healthcare costs and increasing the overall health of the population.  
A cornerstone of this system is a comprehensive “needs assessment” 
focused on the healthcare needs of a provider’s service area.

Ultimately, every community will need to complete an assessment 
in order to highlight areas of the healthcare system that needs 
improvement, and in any one of these areas we could expand 
our skill in order to help. Examples may be the “frequent user” 
of the 9-1-1 system which is in need of a consultation with social 
services or a primary care physician instead of an emergency room 
physician. Streamlining would be transferring intoxicated patients 
directly to detox centers or psychiatric patients to mental health 
facilities. One program might offer flu shots at local fire stations or 
provide immunizations at home to those that are immobile. Other 
educational programs may allow our personnel to visit recently 
discharged patients from the hospital in order to ensure that they have 
received their prescriptions and have scheduled follow-up visits with 
a personal physician. The good news is that we as EMS providers 
already possess the abilities to achieve many of the scenarios of a 
mobile integrated healthcare model. 

Precipitating Causes Two causes in particular are driving this 
movement. One, the Affordable Care Act legislatively attempts 
to reduce the number of uninsured, enhance the level and quality 
of primary care to the public, and provide expanded benefits to 
covered individuals. The problem, under the Act as defined, there 
are not enough primary care physicians and facilities to take care of 
the increase of individuals that will likely be seeking care. 
Second, and more importantly, compared with other world 

industrialized nations, the United States per capita spends the most 
on healthcare and has the least healthy population. This has spurred 
CMS (Center for Medicare and Medicaid) to begin funding grants 
in order to reduce the overall cost of healthcare and improve patient 
outcomes. 

CMS is in the process of signing contracts with Accountable Care 
Organizations (ACOs). Under the ACO scenario, a group of 
physicians and hospitals are assigned a patient population who are 
enrolled in Medicare and who currently seek a large majority of 
available Medicare dollars. The ACO will eventually be given a 
specific lump sum in order to render care to the patients assigned. 
In other words, the less money spent on costly medical practices 
like emergency transports to the Emergency Department and multiple 
admissions to the hospital, the more profit the ACO will presumably 
keep. 

Funding  If we look to other successful programs, which have track 
records of sustainability, there are two models. The first can be seen 
across the entire state of Minnesota where a state statute allows 
reimbursement for community paramedic services at a prescribed 
rate that is billable in 15 minute increments. More exciting is the 
potential for public/private partnerships with anyone from ACOs 
to private physician groups where negotiated rates would become 
revenue streams. Also, for the first time FEMA is offering, as part of 
the Assistance to Firefighter Grant (AFG), monies to train and institute 
community paramedic programs. Finally, the private insurance 
industry also recognizes a benefit from MIH programs thereby 
giving us a negation platform to address how we can render care 
to those who have private insurance coverage. Bottom line -- Fire 
Departments that provide EMS and plan to remain competitive in the 
changing healthcare industry must begin thinking of themselves as 
enterprising companies with a bottom line of financial sustainability 
for our taxpayers. 
 
We have the opportunity to help mold these programs bringing 
about substantial changes to our profession - ones which have the 
potential to provide the much needed revenue streams that we are all 
searching for. Departments should begin today to conduct the needs 
assessment for their individual jurisdiction in order to be prepared for 
conversations in the near future. The EMS Medical Directors, labor 
representatives, and city and village managers will be instrumental 
components of this change; our communication with them must begin 
at these initial planning phases.
  
Most importantly, if we don’t embrace this change or ignore it as if 
it is not possible to expand our services to the community - someone 
else will. 

http://www.paramedicservices.com
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ILCMA AWARDS PROGRAM 
 

NOMINATE A COLLEAGUE TODAY! 
NOMINATIONS DUE BY APRIL 18, 2014 

 
ILCMA started the awards program in 1994 in order to honor those in the association who 
have exemplified excellent public service.  There are two major award categories:  The Robert 
B. Morris Lifetime Achievement Award and the Special Service Award.  There are three 
categories within the Special Service Award:  Service to the Profession, Service to the 
Association, and Service to the Community.  The award criterion for each award is described 
in detail below. 

 
Robert B. Morris Lifetime Achievement Award 

 
The ILCMA Lifetime Achievement Award was renamed the Robert B. Morris Lifetime 
Achievement Award in 2004 in honor of Robert B. Morris. Mr. Morris was hired in 1951 as 
the Village Manager (VM) in Glencoe and was the first VM in Illinois not trained as an 
engineer.  Bob went on to serve in the village of Glencoe for over 30 years.  His distinguished 
career and ILCMA legacy is highlighted by many professional contributions and 
accomplishments including the following: 
 
 In 1964 ILCMA hosted the ICMA 50th Anniversary Conference in Chicago, IL.  Bob 

Morris served as the chair of the conference committee. 
 Also in 1964 Bob Morris was elected ICMA Regional Vice-President. 
 From 1982 – 1991 Bob served as Midwest Manager and Director of Training and 

Development, ICMA Retirement Corporation, Evanston, IL 
  ILCMA joined the ICMA Range Rider program and Bob Morris became one of the 

first Illinois Range Riders.  Les Allen, long time manager of Decatur, was his 
counterpart.  Bob went on to serve as a Range Rider until 2006. 

Qualifications 
The Robert B. Morris Lifetime Achievement Award is presented to a retired individual who has 
served no less than 20 years in local government, at least eight of those in Illinois. Selection for 
the Robert B. Morris Lifetime Achievement award is based on the following criteria: 

1) The nominee’s professional contributions to the communities in which he/she has served; 
2) The nominee’s personal contributions to the communities in which he/she has served; 
3) The nominee’s contributions to the advancement of the local government management 

profession through leadership, advocacy, and the development of other professionals;  
4) The nominee’s exemplary service to the Illinois City/County Management Association; 
5) A clear indication that the nominee has, throughout his/her career, dedicated 

himself/herself to public service above and beyond the organizations in which he/she 
served.   
 

The award recognizes a manager whose service has been judged by peers as strong or 
exceptional, and who has made major contributions beyond direct service to local government 
(e.g., through service to the associations and the profession).  An ILCMA Lifetime membership 
is awarded to the recipient.     
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Special Service Awards 
 
Service to the Association 
Service to the Profession 
Service to the Community 
 
Qualifications 
 
The Special Service Award is presented to individuals who have notable association or affiliate 
activity and significant professional accomplishments, in the following areas: 
 
1) Service to the Association:  The nominee has actively served the Illinois City/County 

Management Association through exemplary service to an ILCMA committee, the executive 
board or has made other significant contributions to ILCMA.   

 
2) Service to the Profession:  The nominee has demonstrated concern for the support, well-

being and growth of other professionals and those aspiring to a career in local government 
management or the nominee has actively promoted the profession to the community at large 
including but not limited to, university programs, Illinois Municipal League, and regional 
councils of government. 

 
3) Service to the Community:  The nominee has demonstrated exemplary service within one’s 

organization by being an above average professional manager and having displayed the 
characteristics of integrity and leadership in order to provide exceptional service to one’s 
community in order to get project(s) completed.  This award can also honor a nominee who 
has served a cause that is beyond that of the municipality or county through volunteerism in 
national, state, regional and local organizations.  This award can encompass private interests, 
family interests, acts of heroism, charitable acts, or social accomplishments. 

 

Architecture
Interior Design
Landscape Architecture
Engineering

Contact:
Spencer Skinner, AIA
Associate Partner
Direct: 312.279.0466
sskinner@bkvgroup.com

343 South Dearborn Street
F i she r  Bu i l d i ng ,  Su i t e  203
C h i c a g o ,  I L  6 0 6 04
Telephone: 312.279.0470
w w w . b k v g r o u p . c o m
EOE

http://www.investimet.com
http://www.bkvgroup.com
http://www.currenttech.net
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Year 2014 Awards Nomination Form 
 

    
Name of Nominee______________________________________________________ 
 
Current or Most Recent Position___________________________________________ 
 
Address______________________________________________________________ 
 
_____________________________________________________________________ 
 
Please indicate the award for which you are nominating this individual. 
 
____Robert B. Morris Lifetime Achievement Award 
 
Special Service Award – place an “x” in one area below 

____ Service to the association 

____ Service to the profession      

____ Service to the community 
  
In the space below, indicate the reasons the above individual is worthy of the award for which 
she\he is being nominated (may attach separate sheet if necessary).  Please DO NOT submit 
multiple letters of support.  Nominations must be received by April 18, 2014.    Send a pdf form 
of the nomination to: Dawn Peters at dpeters@niu.edu.  Please put ILCMA Award Nomination 
in the subject line. 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
 
 
 
 
 
Name of Nominator_________________________________________ 
 
Signature of Nominator_______________________________________   



11

IML Managers Monthly Column

Searching for Water and 
Energy Savings?
Saving water also means saving energy.  
Our engineering audit will uncover 
improvements, and the savings will be  
used to offset the costs. Let us help you 
find the answers. 

For more information, call (847) 207-7268  
or visit www.johnsoncontrols.com/water.  

Illinois    Indiana    Wisconsin

www.clarkdietz.comChicago 312.648.9900   Champaign 217.373.8900

Civil/Environmental 
Transportation 

Structural
Mechanical/Electrical

Frisky AFFI Is Making Dangerous Progress in 
Springfield 
By Mark R. Peterson , IML Managers Committee 

One might think that the Illinois firefighters might be laying low 
in Springfield these days trying to downplay their overwhelming 
record of success in getting all sorts of new and creative pension 
goodies approved by the General Assembly.  You might think that 
…but you would be dead wrong!  The AFFI is as active as ever in  
Springfield this legislative session.  Although they have temporarily 
set aside their pension wish lists, they have found plenty of other 
opportunities for mischief within the hallowed halls of the State 
Capitol.  

Three (3) very disturbing bills have been introduced this session, 
each with the strong backing of the AFFI that should have 
communities with municipal fire departments very nervous. 

The first, and quite possibly the most troubling, is HB 5485 which 
was introduced by Rep. Mayfield of Waukegan.  This bill is one of 
AFFI’s key legislative priorities and will, if enacted, make firefighter 
manning a mandatory subject of collective bargaining and interest 
arbitration.  Of great concern is that this bill was recently sent to the 
full House with a recommendation from the Labor and Commerce 
Committee.  

By making fire departments staffing a mandatory subject of 
bargaining, including interest arbitration, this bill would create 
a situation where the cost of providing municipal fire services is 
taken out of the hands of the elected officials who are principally 
accountable to the citizens to which they serve for these kinds of 
critical budgetary decisions. Not surprisingly, the AFFI is being 
disingenuous in informing some members of the House that the bill 
simply codifies and clarifies what has already become existing law 
in Illinois since the state courts in Illinois have taken the position that 
fire department manning is a mandatory subject of bargaining. 
This information is categorically false and it is simply a ploy by the 
AFFI to garner support of this legislation.

But our good friends at the AFFI have not stopped there.   Senator 
Link, also of Waukegan, has introduced SB 1681 on behalf of the 
AFFI. This bill, which remains on third reading in the Senate, calls 
for the creation of a convoluted and confusing new level of local 
government to coordinate and consolidate fire departments within 
a specific geographic area.  Just what we need in Illinois is a new 
layer of local government. This bill is confusing and cumbersome 
at best.  The bill also includes a very complex and convoluted 
funding formula that would prohibit taxpayers from receiving the 
full savings that might result from consolidation of fire departments 
and it would also allow this new governmental unit to receive state-
shared income tax revenue, thus reducing the LGDF distributions to 
the rest of us.  

Last but not least is HB 4418 introduced by Rep. Jay Hoffman of 
Belleville on behalf of, you guessed it, the AFFI.  This bill, which 
was recently amended, would require that a municipality submit a 
decision to close a fire department to a public referendum.  If the 
voters fail to support the decision of the governing body to close a 
fire department, then the department would have to remain open.  
Again, this is an attempt to take the decision making control away 
from the elected officials who are ultimately accountable for all 
spending decisions at the local level.   

It is imperative that each of you and your elected officials contact 
your local representatives and senators and clearly articulate why 
each of the AFFI sponsored bills would be extremely harmful to 
your ability to provide effective and efficient fire protection and 
prevention services.  You need to implore them to vote NO on each 
of these three bills.  

If you have any questions or would like more detailed information 
on any of these bills, I would encourage you to visit the Illinois 
Municipal League website (www.iml.org) or to contact a member 
of the League staff.  

http://www.johnsoncontrols.com/water
http://www.clark-dietz.com
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Advancing Civic Leadership
20132014

CLA Courses Qualify for ICMA’s 
Voluntary Credentialing Program 

May 15, 2014 - NIU Naperville 
Understanding Your Government’s Finances and Financial Position

May 20, 2014 – NIU Rockford 
Grant Writing

May 22, 2014 – NIU Naperville 
New Civics and the Impact of Globalization*

Northern Illinois University

www.cgs.niu.edu

Full Course Catalog and Online Registration

*Required for certificate eligibility

Has your Staff been Cut Back, but your Workload 
Increased or Stayed the Same?

If so, ILCMA has a solution to your problem. Have you ever 
considered utilizing one of ILCMA’s programs to help fill temporary 
job assignments or conduct a special project. ILCMA has two 
programs that may meet your needs:

Members in Transition Program (MIT) – ILCMA keeps a list of Illinois 
managers and assistants in transition. These managers are willing 
and able to fill positions, do special projects, and provide expert 
service to you and your community (list of MIT’s below).

Professional Resource Program (PRS) – The PRS program consists 
of retired, semi-retired, and MITs who are again able to do special 
projects, fill positions and provide expert professional services 
to your local government. For information please visit the ILCMA 
website at http://www.ilcma.org/index.aspx?nid=217.

The ILCMA Range Riders have the most current list of managers in 
transition and professional resource program participants. Please 
do not hesitate to contact either Dawn Peters at ILCMA or one of 
the Range Riders.

Also, don’t forget about recent MPA graduates. This is a tough 
job market and many of them are searching desperately for a 
position. They may be willing to provide services on contract for 
short-term projects. This will help them gain additional experience 
while searching for their first full-time position. Contact any of the 
graduate schools in your area to identify students who may be 
willing to do this type of work.

Members in Transition who agreed to publicize their information:
(Visit the Members Only section of the ILCMA website to view 
resumes of those who have submitted them.)

Kathy Katz  
kselake@gmail.com
847-721-7602

Kenneth Lopez  
blopez@mc.net  
815-385-1207
Cell: 847-875-0169

Art Osten, Jr.   
artosten@sbcglobal.net   
847-516-1007
Cell: 847-910-9057

Dawn Wucki-Rossbach 
drossbach@att.net 
847-934-1562

With more than 70 municipal clients in the state, Gallagher 
Benefit Services will consult with your entity on the following: 

Gregg R. Aleman
Area Senior Vice President
630.285.3637
gregg_aleman@ajg.com

Erin N. Duffy
Account Executive
630.285.4439
erin_duffy@ajg.com

 »Medical
 »Vision, Dental, Life
 »Other voluntary 
benefits
 »Long-Term Care

 »Flexible Spending 
Accounts
 »Healthcare Reform
 »Compliance
 »Property & Casualty

 »Workers Compensation
 »Municipal Retirement/
Executive Consulting
 »Cooperative Purchasing
 »HR Consulting

http://www.azavaraudit.com
http://www.williams-architects.com
http://www.cgs.niu.edu
http://www.gallagherbenefits.com
http://www.wbo.com
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Phone 800.728.7805
HRGreen.com

Aurora | Evanston | McHenry | New Lenox | Rockford | Yorkville 

design + construct + own + operate

• Water
• Wastewater
• Transportation
• Stormwater
•  Construction 

Services 
•  Municipal 

Services
• GIS

815.459.1260 •  baxterwoodman.com 

www.ehlers-inc.com

Designing Customized Financial Solutions
for Outstanding Communities.

Oak Brook
630.574.8300

Chicago
312.942.8461

O’Fallon
618.624.3361

FGM exists to 
enhance 

communities by 
creating quality 
environments.
Since 1945

fgmarchitects.com

http://www.cbbel.com
http://www.hrgreen.com
http://www.baxterwoodman.com
http://www.ehlers-inc.com
http://www.pswetakecareofit.com
http://www.mgpinc.com
http://www.ctsgroup.com
http://www.fgmarchitects.com


                                  The ILCMA Professional 
Development Committee 

Presents 
Calibrating Performance for a 
Competitive Merit Pay Plan 

 
Developing a new compensation plan that is fair to both residents and employees allows the Village to remain 
competitive in recruiting and retaining qualified employees and incorporating a number of best practices to insure a 
well-designed system. The compensation plan was based on three key fairness doctrines that penetrate all aspects of 
a sound principled pay system: 
1.   The first doctrine, internal equity represents the relationships between and among jobs within the Village.  
2.   The second doctrine, external equity, represents relationships between and among jobs in the labor market.  
3.  The third doctrine, individual equity, is accomplished by implementing a compensation system that  
      recognizes and rewards performance. Movement through the salary grades is based on calibrated performance.   

A pay for performance compensation model is used to support the Village in attracting, rewarding, and retaining 
top talent.  The pay for performance philosophy is focused on appropriately rewarding varying levels of 
performance and contributions to the organization.  The higher employees perform, the greater the potential for pay 
increases as progression through the salary range is based on demonstrated job performance.  Performance ratings 
are initially assigned by supervisors then calibrated through a series of talent review meetings with department 
leadership.  Performance of all employees within a team is discussed and performance rating decisions are finalized 
after agreement is reached by the department.  A performance compensation matrix is utilized based on compa-ratio 
and performance appraisal ratings to determine pay increases for employees. 

Speakers:  Patty Hoppenstedt, Director of Human Resources, Village of Schaumburg 
                  Heather Nelson, Talent & Compensation Manager, Human Resources Department, Village of        
                  Schaumburg    

  
 Date:   Thursday, April 17, 2014  
 

Time:   9:00 a.m.    Registration and Continental Breakfast 
9:30 – 11:30 a.m. Presentation  

 

Location:  Harry Caray’s  Addresses ICMA Practice Areas 3, 5, 6, 11 & 13  
70 Yorktown Dr.   
Lombard, IL    

 

Cost:  $30 for Professional Development Only 
$50 if also attending the Metro Manager Luncheon ($5 discount) 
$20 for Downstate Member Video Stream  
Members in Transition – please email or call Alex below to register 

 

RSVP:  Phone-in Registration 815-753-5424 
By April 11  Email registration to Alex Galindo at agalindo@niu.edu    

Online Registration with Credit Card: https://www.ilcma.org/forms.aspx?FID=79   
 

Cancellations must be made by April 11. Any cancellations after that date will require full payment. 
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Call for Volunteers: ICMA Member Committees 
Committees draw on the skills and interests of a broad cross-section of the membership 
to study issues of interest and importance to the organization or to local government in 
general. They also provide an opportunity for member connection and networking. 

The Call for Volunteers for 2014 is now OPEN. 
Committee/Task Force Volunteer Form due by April 
11, 2014 
ICMA is now seeking volunteers for the following groups: 
 Advisory Board on Graduate Education 
 Annual Awards Evaluation Panel 
 2014 Annual Conference Evaluation Committee 
 2015 Annual Conference Planning Committee 
 Governmental Affairs and Policy Committee 
 ICMA Welcome Ambassadors 
 International Committee 
 Knowledge Network Advisory Group 
 Sustainable Communities Advisory Committee 
 Task Force on Strengthening Inclusiveness within the Profession 

Full descriptions of each group can be found here. 

Express an interest in serving: 
1. Review roles, expectations, and responsibilities (below) for ICMA Member Task 

Force/Committee Members 
2. Complete the Committee/Task Force Volunteer Form. 

Task Force/Committee Member Roles, Expectations, and 
Responsibilities 
Committee volunteers commit to: 

1. Participate actively in the committee by attending at least one committee meeting per 
year and letting the chair know if you are not able to attend any meetings. (Members 
must participate in order to remain on the committee.) 

continued on next page
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2. Follow through on assigned tasks by meeting deadlines, returning phone calls, 
responding to requests for input via e-mail, etc. 

3. Respect the opinions of other committee members and the role of the committee chair 
to build consensus on the specified task. 

4. Represent the committee to assistants' and managers' associations in your area by 
attending state or national association meetings, making brief presentations, or writing 
articles about the committee's work for state or national association newsletters. 

More Information 
For more information on the volunteer and appointment process, visit the Committee/Task 
Force Frequently Asked Questions or contact Member & Customer Support at 
membership@icma.org. 
 

58th Annual Frozen Abe 5K Results

The 58th Annual Frozen Abe 5K Run and 1.1 Mile Walk lived up 
to its name. The temperature at the start of the race was 7 degrees. 
With the speed of the runners and race walkers, the wind chill 
was a negative 10 degrees. The runners encountered a closed 
sidewalk, a small snow “hill” blocking another sidewalk, fast cars, 
(but not as fast as our runners); and the crowd of spectators was…

The runners had the opportunity to pass the Abraham Lincoln 
Presidential Library, Old State Capitol, State Capitol, Illinois 
State Museum, a Frank Lloyd Wright house, Elijah Iles house, 
(the founder of Springfield), Lincoln Home, Lincoln’s Library and 
Lincoln’s neighborhood. 

The race was so popular this year, all the Frozen Abe 5K hats 
were gone before the runners could put their bib numbers on. 
Fortunately, the race director was able to secure some ILCMA 5K 
hats for them. The “extra” hats were given away at the end of the 
conference.

Although the race/walk was advertised as non-competitive, AXA 
Equitable was kind enough to donate our age group winner prizes. 
The race organizers appreciate the 30 runners/walkers that pre-
registered. It made our lives easier. 

In the 1.1 mile race walk division, the age group winners were:
James Arndt  Moses Amidel
Kathy Katz  John Emser
David Koch

The 5K runner’s age group winners were:
James Grabowski  David Olson
John Phillips  Mustafa Emir
Luke Banaszak  Christi Tiser-Leab (ringer)
Mark Moran  Sean Widener
John Piemonte  Jennifer Groce

After the race, all the participants retired to their hotel rooms and 
enjoyed the hot chocolate that was in their race packets. The 
race director would like to thank all the volunteers who helped 
organize a non-organized race. They include: David Nord, Sue 
Bukas, Kathy Katz, the staff at the Hilton and Dawn Peters. The race 
director would also like to thank the Winter Conference Committee 
for their willingness to try something different. 

Next year, ILCMA members will have the opportunity to participate 
in the 59th Annual Early Cardinal Bird Special Trail 5K Run in the 
Town of Normal. The race organizers may add a bike race to the 
event as well. Keep reading the ILCMA Newsletter for registration 
information. Remember, the Early Cardinal Bird gets the …
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Building Department Services

Community Planning & Zoning

Code Enforcement

Mike Post  Midwest Business Development Manager
(312) 339-0436  •  www.SAFEbuilt.com

Elevate  
Performance

Tap into Sikich’s suite of government-

focused solutions that uniquely  

mix real-world insights,  

best-in-class services, and the  

personal touch you deserve.  

Aim higher at www.sikich.com.

http://www.beehiveindustries.com
http://www.niucgs.org
http://safebuilt.com
http://www.ecivis.com
http://www.sikich.com/industries/government/government.html
http://www.backflowsolutions.com
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Downstate City/County Management Association 

 
Spring Meeting 
May 1 & 2, 2014 

Highland, IL 
 
Mark Latham of Highland, IL has put together a great spring program. A golf outing at the 
Highland Country Club Course will kick off the meeting on Thursday, May 1st.  That 
evening we will gather for a cocktail reception and dinner at Michael’s Restaurant. 
 
Friday morning’s educational sessions start with a presentation by Mitchell Blair of 
Collinsville and Scott Hanson of Edwardsville on the Illinois Plat Act. That session will be 
followed by a presentation by Keith Moran, Moran Economic Development, Inc. on the 
news for Enterprise Zones and the final session will be presented by Cody Hawkins of 
Mascoutah and Mark Latham, of Highland on the advancement of Telecom in your 
community.  A tour of a State-of-the Art Telecom Facility is available after lunch. 
 
This is a great opportunity to meet with colleagues from all over the downstate area. 
 
 
Accommodations: Please call Holiday Inn Express, 20 Central Blvd, 
Highland, IL at 618-651-1100 to reserve your room by April 15.  Rooms 
are $77 plus tax.  The code you will need for that rate is either DMA or 
Downstate City/County Management Association.  After April 15 the 
reserved block will be released.   
 

           Thursday 
 
Golf will take place at the  
Highland Country Club.  Lunch 
is at Noon.  Tee times start at 
12:30 p.m. 
 
Cost:  $40 for green fee/cart 
 
 
Alternative Event: 
1 p.m. Tour and Workout at the Korte Recreation Center 
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Downstate City/County Management Association Meeting 
May 1 & 2, 2014 
Highland, Illinois 

 

Thursday, May 1, 2014 
Noon     Lunch at Highland Country Club for Golfers  
 

12:30 p.m.    Golf Tee Time at Highland County Club  
    13403 US Highway 40, Highland, IL 

 

1:00 p.m.             Tour and Workout at Korte Recreation Center 
       1 Nagel Drive, Highland, IL 
 

6:00 p.m.    Reception & Dinner at Michael’s 
    (Dinner not included in the registration fee) 

      415 Broadway, Highland, IL  

  

Friday, May 2, 2013 – Holiday Inn Express – 20 Central Boulevard, Highland, IL 
8:00 a.m.       Breakfast at the Holiday Inn Express 
 

8:30-9:30 a.m.      The Illinois Plat Act: How It Works and How It Affects 
                           Your Planning and Zoning Practices.   

Speakers:  Mitchell Blair, AICP, Community Development 
Director,  
                       City of Collinsville  
                       Scott Hanson, AICP, City Planner – City of  
                       Edwardsville 

9:30-9:45 a.m.      Break 
 

9:45 – 10:45 a.m.   Illinois Enterprise Zones:  Presentation on the new regulations 
                                   adopted by the state and how they interrelate with TIF.  

Speaker:  Keith Moran, Moran Economic Development, Inc.   
 

10:45- 11:00 a.m.  Break 
 

11:00 - Noon        Advancement in Telecommunications Services in your 
                        Community 
                                   With the adoption of the 1996 Telecom Act, communities lost 
                                   the ability to address and demand upgrades from Telecom 
                                   providers. Two local communities will share their experiences 
                                   to become a Gigabit City.  
                                   Speakers:  Cody Hawkins, City Manager of Mascoutah  
                                                     Mark Latham, City Manager of Highland  
 

Noon                Lunch and Business Meeting (Charlie Dave’s BBQ) 
 

1:00 pm              Tour of Highland Communications Services 
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Registration Form 
 

Downstate City/County Management Association 
May 1 & 2, 2014 
Spring Meeting 

Holiday Inn Express in Highland, IL 
 

Name: _______________________________________________________________ 
 
Title: _________________________________________________________________ 
 
Jurisdiction: ___________________________________________________________ 
 
Address: ______________________________________________________________ 
 
______________________________________________________________________ 
 
Phone:________________________________________________________________ 
 
E-mail:________________________________________________________________ 
 
Registration Fee: $50 – Includes buffet breakfast & lunch on Friday.  Please have 
registrations in by Thursday, April 24, 2014. 
 
Dinner Reservations: Please indicate if you are planning to arrive in time for dinner at the 
Main Dining Room.  Dinner is “on your own.” 
 
Golf Reservations: Please indicate if you would like to sign up for the golf outing. The total 
cost for green fees and cart is $40 – be sure to mention you are with the City Manager 
Group!   Lunch is scheduled at 12:00 p.m. and tee times beginning at approximately 12:30 
p.m.  All golf fees should be paid at the course.  
 
___Yes, I will attend the Spring Meeting at in Highland, IL on May 1 & 2. 
 
___Yes, I will attend the social hour & dinner on Thursday evening at Michael’s Restaurant. 
 
___Yes, my spouse or partner will attend dinner on Thursday evening. 

 
___Yes, I will participate in the golf outing on Thursday, May 1 – please pay at the course. 
 
___Yes, I will attend the tour of the Korte Recreation Center on Thursday. 
 
___Yes, I will have lunch at the golf course on Thursday.  
 
Registration Deadline: Thursday, April 24, 2014  
 
Make check payable to: Downstate City/County Management Association 
        Center for Governmental Studies 
        N.I.U. 
        DeKalb, IL 60115 

Fax:  815-753-7278                Questions:  815-753-5424 
 

Cancellations: To receive a full refund, cancellations must be received by Thursday, April 24, 2014.  Registrants, 
who do not attend the meeting but have not canceled, are responsible for the entire fee. Registrants who have 
not paid will be billed. 

 



 

Save the Date 
May 16, 2014 

NIU Naperville Campus* 

Register at www.tinyurl.com/WLP2014 

*Northern Illinois University (NIU) campus in Naperville, located at 1120 East Diehl Road, Naperville, Illinois. 
Please see our website for more information at www.legacyprojectnow.org

Register at www.tinyurl.com/WLP2014

Conference at a Glance... 
 
8:00 AM   Registration & Continental Breakfast 

9:00 AM   Opening Key Note Dana Theus: You Are 'The Woman Effect': Women in Business and How 
to Harness Empowering Trends to Further Your Career 

10:30 AM   Choice of Break Out Sessions 

 Leadership Presence for Women 
 Enhance Your Personal Brand with Thought Leadership 
 Career Path – What’s Yours? 

12:00 PM   Lunch 

1:00 PM   Choice of Break Out Sessions 

 Building Your Network – Are You Using Social Media to Your Advantage? 
 Women's Personal Safety ‐ Situational Awareness is Key to Your Well Being 
 Real World Applications of Leadership Presence 

2:30 PM   Closing Key Note Michele Weldon: Making a Difference in Your Life and  
The World: Balancing for the Best Results  

4:00 PM   Specialty Exchange & Networking: Lean In 

5:30 PM   Optional Cocktails and Dinner at Coopers Hawk Winery 
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ILCMA SUMMER CONFERENCE 
IT’S NOT ABOUT THE GOLF! 

JUST AS MANY PROFESSIONAL DEVELOPMENT 
SESSIONS AS THE WINTER CONFERENCE! 

June 11 – 13, 2014 
Eagle Ridge Inn & Resort 

 
THEME:  BE PREPARED! 
Tentative Schedule 
Thursday, June 12, 2014 
8:30 – 10 a.m.   Keynote Address by Dr. Lowell Catlett 

Understanding the World’s Largest Economy and  
Tomorrow’s New Future  

        
 10:30 – 11:45 a.m.  Breakout sessions: 

Session 1:   Winning Discipline Cases in Arbitration:  A Case 
Study 
Session 2: Roadmap for Construction Projects: What Do I Need 
to Ask? 

11:45 a.m.  – 1:15 p.m.  Lunch & Business Meeting  
  Bob O’Neill, ICMA Executive Director 

 
1:30 –2:45p.m.   Breakout sessions: 

Session 1: The Heroin Highway into Your Community – How 
Drugs are making their way into your community and the tools 
your community needs to navigate a drug crisis 
Session 2:  Updating a compensation plan to create a fair, cost-
effective and market based program based on public and 
private sector data      

    3:00 – 4:15 p.m.           Breakout sessions: 
      Session 1:  Pensions 

Session 2:  Washington, Illinois…The Devastation, Destruction 
and Rebuild  

 Friday, June 13, 2014 
 9:00 – 10:15 a.m.  Breakout Sessions: 

Session 1:  What we've got here is (a) failure to communicate 
Session 2:  The Enemy Within: How Rita Crundwell 
Defrauded the City of Dixon Out of $53 Million  

10:30 – 11:45 a.m.  Closing Keynote by Jody Weis 
     It’s Not What You Know – It’s What You Don’t Know  
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815-753-5424 
 
www.ilcma.org  
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April Luncheon 
 

MITs ~ Use ‘Em If Ya Got ‘Em 
 
The local government management profession is typically very supportive of each other, and is 
always willing to help out when a member goes through a difficult period in their career.  This 
session is designed to assist members in their effort to hire colleagues who are in-transition as 
Members in Transition are Ready, Willing, and Able!  They are experienced managers and 
assistants who can be available to fill in for temporary work, do special projects, and provide 
that extra professional support when needed most!  Your organization might even wish to hire 
them full-time!  Come to this session for the following: 
 
 Ready, Willing & Able Handout -- Dave Niemeyer, Village Manager, Oak Brook 
 Here’s How to Hire ‘Em  

o Contract between MIT and organization - Greg Bielawski, Range Rider 
o Contract between organization - Joellen C. Earl, GovHR USA  

 My Experience Hiring MITs - Mark Rooney, Village Manager, Carpentersville 
 Our Experience in Temp Work  

Cara Pavlicek, Village Manager, Oak Park 
Marian Gibson, Retired 
Art Osten Jr., MIT 

 
INVITE a MEMBER-in-TRANSITION as YOUR GUEST!! 

Offer to pick them up or meet them there! 
MITs are free! 

Bring a department head if they might have a project for an MIT! 
             

 
DATE:  Thursday, April 17, 2014 
 
TIME:  11:30 a.m. networking – 12:00 p.m. luncheon 
 
LOCATION: Harry Caray’s Restaurant 
  70 Yorktown Center 
  Lombard, Illinois 
 
COST:  $25.00 check or cash payable at the door (Interns & MITs are   
  Free).  Additional $5 charge for invoicing the cost of the luncheon.   

$50 if also attending the ILCMA Professional Development Event:  
Calibrating Performance for a Competitive Merit Pay Plan 

 
RSVP:  By April 11 at http://www.ilcma.org/forms.aspx?FID=79  
  or to Alex Galindo at agalindo@niu.edu or (815) 753-5424. 

 

Cancellations must be made by April 11.   
Any cancellations after that date will require full payment for the luncheon 
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Village of Glen Ellyn, Administrative Assistant I, Public Works 
Department
DESCRIPTION:
The Village of Glen Ellyn Public Works Department is recruiting for 
one (1) part-time Administrative Assistant I position. The job duties 
include, but are not limited to, providing general office administrative 
support; maintaining an accurate and current fleet management 
computer program; and to accurately code purchase invoices and 
disburse to accounts payable.  Duties also include vehicle parts 
pick-up and delivery, as well as assisting with maintaining a clean 
and safe work environment.  Other related duties as assigned. 
This position reports directly to the Superintendent of Equipment 
Services.

ESSENTIAL FUNCTIONS:
• Maintain a professional and accurate fleet management software 
system for Village mechanics and administration
• Code and disburse vendor supplied parts and contracted labor 
invoices to accounts payable for payment and budget line item 
tracking purposes
• Enter data and generate accurate reports from fleet management 
program 
• Analyze data and identify trends
• Conduct cycle counts to ensure accuracy and availability of 
inventory
• Ensure timely ordering of shop supplies and cleaning materials, 
and maintain an accurate office filing system
• Maintain a well-organized, user friendly parts room for mechanics 
and auditors to easily navigate
• Provide courteous and professional customer service to internal/
external clients via the phone, in person, and via e-mail
• Develop cooperative working relationships with co-workers, 
vendors, and the public

QUALIFICATION REQUIREMENTS: To receive consideration for the 
position, interested applicants must possess a high school diploma 
or equivalent, and one to three years of office/administrative 
support experience.  Previous work experience and/or specialized 
training in fleet and fuel management software systems is preferred. 
Some basic mechanical aptitude is also desirable.  Prior work 
experience within a municipal or local government fleet operation 
is also a plus, but not required. Qualified candidates must be able 
to maintain a professional demeanor in assisting with internal/
external customers, and be able to communicate effectively both 
orally and in writing.  Must also be able to comprehend, retain, 
and apply Village rules and procedure manuals, including any 
pertinent Federal, State, or local laws.  Candidates should be able 
to perform basic mathematical calculations, think quickly, and use 
good judgment in effectively solving problems within changing 
situations.  Successful candidates will be able to demonstrate the 
ability to operate various types of equipment, including, but not 
limited to, standard office equipment, computers, and related 
fleet and/or parts inventory software, and MS Office.  Qualified 
candidates must be able to demonstrate proficiency in computer 
data entry skills. Flexibility to work both independently and as part 
of a team is also highly desirable.

The duties of this job include physical activities such as stooping, 
kneeling, standing, reaching, walking, lifting and/or move (up 
to 20 pounds), grasping, talking, hearing/listening, seeing/
observing, and repetitive motions.  Specific vision abilities required 
by this job include close, distance and peripheral vision; depth 
perception; and the ability to adjust focus.  Candidates must be 

willing to work in an automotive shop environment that may involve 
related hazards.  Candidates must possess and maintain a valid 
Illinois motor vehicle driver’s license.

This is a part-time position that involves working approximately 16-
19 hours/week (but less than 1,000 hrs/year).   The work schedule 
is generally Monday-Friday with some scheduling flexibility.  

SALARY/BENEFITS: The pay offered for this part-time, non-exempt 
position is $19.46/hour with no fringe benefits.  

HOW TO APPLY: 1. Interested candidates should submit a resume 
and cover letter vgeresume@glenellyninfo.org.  Hard copies 
(faxed, mailed, hand-delivered) of resumes will be declined.
2. Applicants must indicate (Job ID: #08-14 Admin Asst. I-PW) in 
the subject line of their e-mail. 
3. The selected finalist will be required to successfully pass a pre-
employment criminal background check, reference check, and a 
post-offer medical physical with a drug screen.

The position is open until filled; however, first review of resumes will 
begin on/about April 7, 2014.  Candidates requiring reasonable 
accommodations under the Americans with Disabilities Act should 
contact Human Resources at 630-469-5000. EOE

McHenry County, Deputy County Administrator
McHenry Co, IL (pop. 310,000) County Seat: Woodstock. 
McHenry County is a progressive, growing county located 45 
miles northwest of Chicago. Long known for its recreation and 
quality of life, McHenry County spans more than 600 square miles 
and has experienced considerable growth in the last ten years. 
The County is seeking candidates with a passion for public service 
and experience in local government to serve as its next Deputy 
County Administrator. The County is a full service county with 
1350 employees in 27 different departments and offices and a 
total budget of $250 million. The next Deputy County Administrator 
will assist the County Administrator in the effective administration 
of county services in a highly professional work environment. 
Specifically, the Deputy will supervise the Emergency Management 
Agency and Workforce Network/Investment Board as well as 
coordinate law and justice issues, property and facilities matters, 
and risk management. In addition, the Deputy will be involved in 
strategic planning and in the development and implementation 
of performance measures. Candidates will be required to have a 

http://www.siemens.com
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Bachelor’s degree in public or business administration or related 
discipline along with at least 5 years of progressively responsible 
experience. Master’s Degree is strongly desired. Exceptional 
interpersonal skills, the ability to develop collaborative working 
relationships and organizational leadership skills are essential. 
Starting salary is $110,000+/- DOQ. The County provides an 
excellent benefit package. Candidates should apply by April 
30, 2014 with resume, cover letter and contact information for 5 
work related references to www.govhrusa.com/current-positions/
recruitment to the attention of Heidi Voorhees, Co-Owner, GovHR 
USA, 650 Dundee Road #270, Northbrook, IL 60062. Tel: 847-
380-3243; Fax: 866-401¬-3100.

City of Des Plaines, Assistant Director of Public Works and 
Engineering
SALARY:  $102,091 to $132,720 (DOQ), plus excellent benefits.
APPLY BY:  Applications are open to Friday, April 4, 2014 at 
3:30pm.

JOB SUMMARY: The primary function of this position is to assist 
the Director in planning, organizing, and implementing all Division 
programs and provide professional civil engineering support.

ESSENTIAL FUNCTIONS INCLUDING, BUT ARE NOT LIMITED TO:
Essential Functions are not intended to be an exhaustive list 
of all responsibilities, duties and skills. They are intended to be 
accurate summaries of what the job classification involves and 
what is required to perform it. Employees are responsible for all 
other duties as assigned. The position reports to the Director of 
Public Works and Engineering and provides assistance with the 
organizational direction and leadership of the Public Works 
Division with a staff of 64 employees and a combined budget 
of $19 million across all funds. Duties of the position include 
assisting the Director with complex supervisory, administrative 
and professional work in planning, organizing, directing, and 
supervising the work of environmental, water, sewer, street, fleet 
and building maintenance divisions, and other public works 
projects and programs. Additional responsibilities include assisting 
the Director with preparation and oversight of various contractual, 
maintenance and construction projects; and the preparation of 
various documents, presentations, and reports. It is important that 
the position follows safety procedures, utilizes safety equipment, 
and monitors work environment to ensure safety of employees 
and other individuals; Performs all work duties and activities in 
accordance with City policies and procedures; Works in a safe 
manner and reports unsafe activity and conditions. The position 
must follow the City- wide safety policies and practices and adhere 
to responsibilities concerning safety prevention, reporting and 
monitoring as outlined in the City’s Safety Handbook.

DESIRED MINIMUM QUALIFICATIONS:
• Bachelor’s degree in business or public administration, civil 
engineering, or other closely related field, from an accredited 
college or university.
• Five (5) years’ experience in the administration and management 
of municipal public works department, or other closely related 
field, including at least three (3) years of supervisory experience 
(or equivalent combination of training/experience).
• State of Illinois certification as a Professional Engineer; or 
reciprocity within six (6) months from date of hire.
Other Requirements:
• Excellent written and oral communication skills.
• Strong leadership skills and the ability to work effectively with 
elected officials, residents, and employees.

• Good knowledge of business mathematics and purchasing 
methods, as well as experience with computer spreadsheets, 
databases and related software.
• Analytical, planning and management skills that can be applied 
to maintain/enhance a high level of services.
• Valid Illinois driver’s license and safe driving skills.

Village of Schaumburg, Director of Transportation
Village of Schaumburg, Human Resources Department
101 Schaumburg Court, Schaumburg, IL 60193
www.villageofschaumburg.com

INVITES ONLINE APPLICATIONS FOR THE POSITION OF:
Director of Transportation with an online application deadline of 
April 13, 2014
HIRING SALARY:  $130,000 +/- dependent on qualifications
SALARY RANGE:  $108,404.48 - $157,181.76
Very progressive, award winning community that is the economic 
center of the northwest Chicago suburbs seeks candidates to serve 
as its next Director of Transportation. Schaumburg is a community 
of neighbors accustomed to high quality municipal services and 
numerous cultural and recreational amenities. In addition to 67 
shopping centers including Woodfield Mall, and more than 200 
restaurants, Schaumburg is home to the Prairie Center for the Arts, 
the minor league Boomers baseball stadium, the Schaumburg 
Regional Airport and the Schaumburg Convention Center. Located 
28 miles northwest of Chicago, Schaumburg hosts more than 
5,000 businesses and is the corporate headquarters for Zurich 
and Motorola Solutions. More than 80,000 people work in 
Schaumburg’s business community which includes 10 industrial 
parks and more than 12 million square feet of office space.

JOB SUMMARY: Under direction of the Village Manager, responsible 
for direction of the Transportation Department, the supervision of 
those employees within that Department and the administration 
of the Schaumburg Regional Airport, Municipal Helistop and 
Schaumburg Transit Program. The director is responsible for the 
short and long term goals pertinent to the department, developing 
and maintaining the Village’s transportation vision including 
integration of other agencies’ transportation vision; developing 
and overseeing airport capital improvement projects; providing 
technical and policy advice to boards, committees and commissions 
on transportation-related items; and represent the village regionally 
through coordination with various transportation agencies.  Position 
is the senior management position with the Department requiring 
strong supervisory skills, public contact, and the ability to exercise 
good judgment, and work independently.

 

Heidi Voorhees & Joellen Cademartori Earl 
Co-Owners 

    

 Recruitment         Interim Staffing 
 Management Consulting       Professional Development  

Human Resources Consulting  

V OORHEES ASSOCIATES LLC 

LEADERSHIP IN PUBLIC MANAGMENT 

COMBINED  
TO  

SERVE YOU 

 
WWW.GOVHRUSA.COM 855.68GovHR 

855.684.6847 

http://www.govhrusa.com
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ESSENTIAL FUNCTIONS:
Responsible for the management of the Transportation Department, 
including the supervision of the employees within that Department. 
Responsible for the oversight of the Municipal Helistop and 
Schaumburg Regional Airport. Oversees staff that administers the 
Village’s transit program, including Dial-A-Ride Transportation, 
Woodfield Trolley, Pace Suburban Bus Routes, the Senior Citizen 
Taxi program, and Regional Transportation Authority passes.   
Primary liaison with transportation agencies including  Division of 
Aeronautics - Illinois Department of Transportation, Federal Aviation 
Administration, Regional Transportation Authority, Pace Suburban 
Bus, Metra Suburban Rail, Schaumburg Township, and Cook County 
Highway Department. Develops and administers Village policies 
on items relating to the Transportation Department. Represents 
the Village on transportation related items to other agencies, the 
media, and the public. Leads investigation of new transportation 
modes, improvements and technologies, considers new laws, 
regulations and funding opportunities. Provides technical advice 
and assistance to various boards, commissions, and committees 
on items involving the Transportation Department. Prepares and 
manages the Department’s budget and those of the boards and 
commissions in which the department serves as staff, including the 
Transportation Committee, Pilots Technical Advisory Committee, 
Schaumburg Regional Airport Advisory Committee, Bikeways 
Advisory Committee, and Traffic Impact Advisory Committee. 
Oversees staff that administers the Village’s fire lane program 
including the inspection and re-inspection to ensure compliance 
with approved site plans. Administers those aspects of the Capital 
Improvement Plan as they relate to the Transportation Department, 
including project development completion and financial record-
keeping. Prepares and supervises amendments to the Village’s 
Municipal Code. Oversees review of geometric and regulatory 
improvements to the roadway network, reviews or oversees staff 
for review of development proposals for traffic impact fee program, 
parking and circulation issues, and conduct roadway, bikeways 
and transit planning. Prepares recurring reports required by the 
Village Manager; prepares correspondence and memoranda on 
matters relating to the department. Provides technical guidance 
and assistance to members of the Transportation Department 
staff. Performs other tasks and duties as assigned. Attends various 
committee meetings. Monitors transportation complaints and 
requests for service from Village residents and performs follow-
up to assure they are carried out. Reviews development requests 
to ensure compliance with applicable Village codes, ordinances, 
and policies. Oversees the preparation of all traffic studies and 
reviews proposed recommendations to traffic control. Field work 
may include exposure to extremes of temperature for prolonged 
periods or abrupt changes in temperature and high levels of noise 
for an extended period. Exposure to fumes or disagreeable odors.

http://www.speerfinancial.com
http://www.govqa.com
http://www.thehortongroup.com
http://www.alexanderweissconsulting.com
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QUALIFICATIONS:
Master’s Degree in civil engineering, planning, public 
administration or closely related field required or be willing to 
attain one within three (3) years of employment. Five to seven 
years of transportation coordination experience with municipal, 
planning, engineering and governmental agencies; a general 
knowledge of or previous aviation experience. Five to seven 
years of managerial experience including contract management 
and public administration. Licensed professional engineer by the 
State of Illinois and/or American Institute of Certified Planners 
certification through the American Planning Association. Necessity 
to communicate effectively both verbally and in writing. Prolonged 
periods of concentration required for proof reading, evaluating site 
plans, calculation, evaluating site plans, reading and interpreting 
ordinances and policies.

Residency in the Village of Schaumburg is required within a 
reasonable amount of time.

REQUIRED KNOWLEDGE AND ABILITIES:
Ability to administer and supervise the activities of the department. 
Considerable knowledge of and experience in applying the 
principles, practices and laws of transportation engineering and 
planning. Experience using the principles of urban planning, 
transportation planning, municipal finance, land development, 
and economic development. Experience with budget preparation 
and monitoring. Experience working extensively with boards, 
commissions, media, public, and outside agencies. Ability to make 
effective verbal and written presentations. Ability to write reports 
and prepare related correspondence.

BENEFITS:
The Village of Schaumburg has a competitive benefit package to 
include: Section 125 cafeteria plan including health, dental, vision, 
and life insurance as well as medical and dependent care flexible 
spending accounts, a retirement plan through the Illinois Municipal 
Retirement Fund, paid holidays, paid vacation, and sick leave.

SELECTION PROCESS:
Candidate screening process may consist of an application review, 
skills testing, employability assessment, interviews, reference 
checks, and other job-related testing or verifications.  Chosen 
candidates will be subject to a background and criminal history 
investigation, and qualifying pre-employment medical examination 
and drug screen.

All applicants must submit an application on the Village of 
Schaumburg’s website on or before the deadline for consideration. 

No resumes or applications will be accepted apart from the 
Village of Schaumburg’s website for this position: https://career4.
successfactors.com/career?company=Schaumburg

Village of Bensenville, Finance Department, Intern
Finance Department Intern (Internal Audit)
Department of Finance
Directly Reports to:  Director of Finance
Department Head:  Finance          

JOB SUMMARY
Under broad supervision and direction from the Directors of Finance 
the Finance Department Intern (Internal Audit) is responsible for 
learning the various aspects of the Finance department, assist with 
the very busy vehicle sticker season, complete the major project 
and perform a variety of professional level Accounting and Finance 
related support duties.  

JOB DUTIES
• Provide Village Stakeholders with Exceptional Customer Service.
• Rotation within all functions of the Finance Department  including 
Front Desk, Utility Billing, Accounts Payable, Payroll and Cash 
Management.
• Backs up the front desk during times of short staff or known busy 
periods (vehicle stickers).
• Assists  other departments as assigned by the Director of Finance.
• Completion of the Major Project.
• Other duties / projects as assigned by the Director of Finance.

MAJOR PROJECT
Internal Audit Review – The intern will be expected to complete a 
comprehensive Village-wide internal audit.  The audit will include:
• Search for Ghost Payroll
• Testing of Accounts Payable
• Capital Asset Location and Tagging
• Surprise Petty Cash / Cash Drawer Counts
• Unannounced Site Visits (Compliance Review)
• Cash Receipts walk-through / Testing 
• G/L Account Analysis

KNOWLEDGE, SKILLS AND ABILITIES
• Ability to effectively manage time and handle multiple tasks
• Ability to work under pressure
• Excellent communication skills, both verbal and written
• Ability to establish and maintain effective working relationships 
with other Finance department staff members, other departments, 
superiors and other Village stakeholders
• Ability to follow oral and written instructions 

EDUCATION AND / OR EXPERIENCE
Required:
• Exceptional Customer Service Skills
• Be at least 18 years of age
• Must be a Junior or Senior at an accredited four-year University
• Must be working towards a Bachelor’s degree in Accounting or 
Finance
• Proficient in MS Office

Preferred:
• Previous employment in an office setting
• Interest in Government Accounting and / or Auditing

More ideas. Better solutions.®

ENGINEERING ● SURVEYING ● ARCHITECTURE ● ENVIRONMENTAL  ● PLANNING ● FUNDING

www.msa-ps.com
Champaign: (877) 352-0081

http://www.msa-ps.com
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PHYSICAL DEMANDS
• While performing the duties of this job, the employee is frequently 
required to sit, stand, walk, run, talk and hear.
• The employee must occasionally lift and/or move more than 30 
pounds.
• The employee must be able to reach with hands and arms, climb 
or balance, stoop, kneel, crouch and/or crawl.
• The employee is occasionally required to use hands to finger, 
handle or operate objects, controls, or tools including peripheral 
computing equipment (ex. Computer mouse / calculator).
• Specific vision abilities required by this job include close vision, 
distance vision, peripheral vision, depth perception, and the ability 
to adjust focus.

WORK ENVIRONMENT
• Work is performed primarily in a climate controlled office setting.  
May involve extended periods of sitting, typing on a keyboard, 
and using a telephone among other office equipment including 
copier, fax, etc.
• Periodic exposure to stressful situations
• May require small amounts of travel to and from meetings, 
trainings, and conferences.
• The noise level in the work environment is usually moderate to 
low.
• Some non-traditional working hours may be required including 
evening, holiday and weekends.

The physical demands and work environments described here 
are representative of those that must be met by an employee to 
successfully perform the essential functions of the job.  Reasonable 
accommodations may be made to enable individuals with 
disabilities to perform the essential functions.  Accommodations 
will be examined on a case-by-case basis.

The above statements are intended to describe the general nature 
and level of work being performed by persons assigned to this 
job.  They are not intended to be an exhaustive list of all duties, 
responsibilities, and skills required by personnel so classified.

Village of Hinsdale, Plan Reviewer
The Village of Hinsdale is currently accepting applications for a 
Full-Time Plan Reviewer.  
PURPOSE
Performs administrative/technical support services for the 
Community Development Department including a review of 
applications and technical submissions of construction related 
permits.

PRIMARY DUTIES
Reviews, approves, and issues permits for construction.

Identifies codes and ordinances applicable to site specific projects 
so that applicants are advised of the regulatory requirements 
impacting their permit applications.

Distributes permit application supporting documents for review and 
approval.

Tracks progress of plan review, coordinates response to applicants.  

Calculates fees for projects based on project characteristics and 
fee ordinance. 

REQUIREMENTS
An Associate’s degree with 3-4 years plan review experience 
required.  ICC Building Plans Examiner certification preferred.  
The successful candidate will need to be able to communicate 
effectively with residents, contractors, co-workers.  Must be able to 
deal with adverse situations and perform inspections occasionally.

SALARY & BENEFITS
Hiring Range, $59,000 - $65,000 per year, plus excellent benefits.

TO APPLY
Please send cover letter and resume or completed application by 
April 9, 2014 to: Sandy Mikel, Village of Hinsdale
19 E Chicago Ave., Hinsdale, IL 60521
Fax: 630-789-7015
E-mail: smikel@villageofhinsdale.org   EOE

Village of Vernon Hills, Assistant Finance Director
VERNON HILLS, IL (25,113) is seeking an Assistant Finance 
Director.  Vernon Hills is a progressive Aaa rated community with 
101 Full-Time employees and a $20 million operating budget.  
The Village provides Police services, including a multijurisdictional 
dispatch center; Public Works including street, landscape, building 
and equipment maintenance services; Community Development; 
golf course and athletic complex operations; a Metra train station; 
and special events.  The Finance Department has three full-time 
employees and two part-time employees, and is responsible for 
the financial operations of the Village as well as human resources 
coordination.

An undergraduate degree in Finance or Accounting, required; 
Masters Degree or CPA desirable.  Minimum of 3 to 5 years 
progressively responsible experience in governmental finance. 
Strong computer skills required.  Experience with Munis or a similar 
governmental financial system preferred.  Experience with Kronos 
or another timekeeping system is a plus.   Thorough knowledge of 
laws and regulations pertaining to the administration of municipal 
finances.  Knowledge of Risk Management, Human Resources, 
Payroll, Purchasing, Accounts Payable, Accounting and Financial 
Reporting.  Successful candidates must be team-oriented, dedicated 
to working with others to solve problems and detail oriented.   A 
high level of professionalism and good communications skills are 
essential.

Hiring salary range $74,829 to $105,665, DOQ.  Excellent 
fringe benefit package.  Employment is contingent upon successful 
completion of a drug screen and background investigation.  
To apply send a resume and a completed application to Peggy 
Koperski, Assistant Finance Director, at the e-mail address: 

Job Mart
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20 N. Wacker Drive, Ste #2100
Chicago, IL 60606

Integrys Energy 
Services has more 
than a decade 
of experience 
partnering with 
communities to 
create aggregation 
programs to deliver 
value to energy 
consumers.

Call Dean Nicol at 312-681-1814 or 
email dtnicol@integrysenergy.com
OR
Call Jay Dalicandro at 312-681-1820 or 
email jjdalicandro@integrysenergy.com

An Aqua America Company

Aqua America Midwest   
1000 S. Schuyler Avenue 
Kankakee, IL 60901

Jim Bilotta
Director, Corporate Development

T: 815.614.2042 
C: 815.791.7133
jpbilotta@aquaamerica.com 
www.aquaamerica.com

peggyk@vhills.org  by April 6, 2014.  The application is available 
at Vernonhills.org.  (EOE).

Village of Hoffman Estates, Management Analyst
The Village of Hoffman Estates is seeking a motivated individual 
to perform a variety of duties related to the implementation of 
Development Services Department and Village goals, with an 
emphasis on Community Development Block Grant (CDBG), 
strategic planning, analysis and support of department operations, 
and other special projects.  This position reports to the Assistant 
Village Manager - Development Services and has regular interaction 
with Department Division Directors.  The Development Services 
Department includes four divisions: Economic Development, 
Planning, Transportation/Engineering, and Building/Code 
Enforcement.  The successful candidate will be adept at working 
both independently and in a team environment with other 
professional staff members.  Duties include:  administering the 
CDBG program, assisting with grant applications and reporting, 
maintaining Department web pages, performing research, 
preparing narratives, reports, and other Department documents, 
assisting in preparation of annual budget, and providing technical 
and operational support for all Development Services Divisions.   
A minimum of 2 to 5 years of related experience is preferred.  
A Bachelor’s Degree in Public Administration, Public Policy or 
a related field is required.  Applicants should possess excellent 
computer, writing and presentation skills. 
Starting salary of $52,540 depending on qualifications.  

Submit a resume and a completed employment application to:
Village of Hoffman Estates
1900 Hassell Road
Hoffman Estates, IL 60169
Phone: 847-781-2690
Email: applyhrm@hoffmanestates.org
Fax: 847-781-2699
Website: www.hoffmanestates.org

For more information regarding the position and to download a 
Village employment application, please visit the Village website.   

The Village of Hoffman Estates is a dynamic community of 51,000 
located 30 miles west of Chicago in the Golden Corridor of 
Interstate 90.   Hoffman Estates is an Equal Opportunity Employer 
and complies with all applicable Federal, State and local laws 
regarding employment.

Kane County, Assistant Director of Purchasing
The Kane County Purchasing Department is seeking an Assistant 
Director of Purchasing to assist in the management and coordination 
of the purchase of material, services, supplies, equipment, 
construction, construction related services, and professional services 
required by the County. The Assistant Director of Purchasing will 
create and maintain bid and proposal specifications; will maintain 
contact with vendors; will assist County departments and offices 
regarding procurement needs; and will represent the Director of 
Purchasing when absent.  

Essential duties include: Preparing complex bid and RFP documents 
(i.e., bid advertisements, general terms and conditions, and 
addenda) for the procurement process; creating, reviewing and 
modifying specifications collaboratively with departments and 
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offices for goods and services; strategically sourcing vendors for 
bids, RFPs and quotations for goods and services; maintaining a 
current bidder list; obtaining price quotations from vendors and 
analyzing seller’s specifications and terms to the County’s for 
deviations; processing requisitions and creating purchase orders in 
the New World System; ensuring goods and services are provided 
in a timely manner; following up on purchases or expediting them 
when required; receiving and tabulating sealed bids and requests 
for proposals; conducting pre-bid meetings and public bid openings; 
analyzing complex bids and proposals for the lowest responsive 
and responsible vendor, and ensuring that the vendors adhere to the 
County’s bid and RFP terms; preparing and/or reviewing contract 
agreements, certificates of insurance, bonds, purchase orders, 
change orders, addenda and all related bid documents; interfacing 
with vendors to achieve conflict resolution; investigating claims 
where vendors fail to provide services or materials as specified 
and recommends action (i.e., penalty); maintaining department 
records that include price histories to provide information on price 
variances; obtaining up to date records on the State of Illinois 
contracts, and comparing department and office requests to the 
state’s contracts; and providing training of new users of the financial 
system requisition, purchasing and related modules. 

Requirements:  Qualified applicants will have a Bachelor’s degree 
or higher in Business Administration, Materials Management, 
Purchasing, or a field closely related to the type of work being 
performed, and at least six years of progressively responsible 
professional purchasing experience, with at least three years as a 
supervisor in a public entity. Applicants must also have a thorough 
working knowledge of purchasing procedures as established 
under Illinois statutes and regulations; considerable knowledge 
of the quantity and quality of the supplies and services required 
by a governmental agency; working knowledge of common 
business, industrial, and trade practices for regularly purchased 
items; working knowledge of supply sources; ability to effectively 
communicate, both orally and in writing, with users, suppliers, 
and the County Board; ability to organize work efficiently so as to 
foster productivity; and the ability to apply appropriate procedures 
and regulations to purchasing activities.  Applicants must also 
be proficient in the use of a personal computer including the use 
of Microsoft Outlook, Word, Excel, and Power Point, along with 
financial system software.  Applicants will be preferred who have 
certification as a Certified Public Purchasing Buyer or Certified 
Public Purchasing Officer by the National Institute of Governmental 
Purchasing or as a Certified Purchasing Manger by the Institute of 
Supply Management.  

Salary:  $55,000 to $65,000/YR depending on qualifications
Application deadline: Will be posted until the position is filled.

Submit cover letter/employment application/ current resume to: 
County of Kane
Human Resource Management
719 S. Batavia Avenue, Building A
Geneva, IL 60134
Email:  hrmcorrespondence@co.kane.il.us

Download employment application at www.countyofkane.org
Applicants must submit to a criminal background check.
EEO Employer/Program. Auxiliary aids are available to individuals 
with disabilities upon request.

Village of Elk Grove Village, Assistant Village Manager
This fulltime position within the Village Manager’s Office assists in 
providing prompt and accurate information to be used in the decision 
making process by researching and analyzing various municipal 
issues, including the identification of alternative solutions to various 
types of problems.  This position ensures that various Boards and 
Commissions are provided with staff assistance by compiling and 
coordinating information from the operating departments, thereby, 
assisting them in making decisions.

The Assistant Village Manager is also responsible for the following: 
performing the duties of the public information officer, overseeing 
the Village’s social media presence, supervising the cable access 
function, providing direct staff assistance to the Plan Commission; 
providing information and answering inquiries from the development 
community and their representatives; working with operating 
departments and the Village Attorney to review Annexation, Special 
Use, Rezoning, Re-Subdivision, and Text Amendment requests; 
managing and overseeing the Village’s solid waste and recycling 
services, programs, contracts, and acting as the Village’s Recycling 
Coordinator; authoring and designing numerous publications 
including the bi-weekly agenda for consideration by the Village 

Job Mart

http://www.reltd.com
http://www.hitchcockdesigngroup.com


32

Economic Development Coordinator
The Village of Lisle, IL (22,390) a dynamic community that includes a 
vibrant corporate corridor, an award-winning revitalized downtown, 
world class amenities and high quality of life, seeks candidates for 
the full-time position of Economic Development Coordinator.  

This position is responsible for the preparation and implementation 
of economic development initiatives, plans, programs and services.  
Under the general direction of the Community & Economic 
Development Director, performs complex and professional level 
research, design, implementation and monitoring of programs 
that encourage business recruitment, retention and expansion, 
revitalization, and job creation in the Village of Lisle.  Examples 
of essential functions include: plans and implements programs 
related to the Village’s goal of expanding its retail and commercial 
base including ongoing downtown redevelopment; initiates efforts 
to attract new businesses to Lisle and assists existing businesses in 
expanding; meets with potential new businesses and identifies site 
opportunities; maintain and regularly update the Village’s available 
properties inventory; coordinates regular meetings with area brokers 
and commercial property owners; and acts as a Village liaison to 
local and regional business and development communities, the 
Economic Development Commission, Chamber of Commerce, and 
other business and/or civic organizations.  

Qualifications (Education & Experience):  The successful candidate 
will be expected to have a Bachelor’s degree from an accredited 
college or university in business/public administration, urban 
planning, economic development or related field. Master’s Degree, 
CEcD designation, or real estate license is a plus. Minimum of three 
years progressively responsible direct experience in economic 
development, retail/commercial real estate or related field. A 
proven ability to work collaboratively and creatively; knowledge 
of and experience with the application of development, real estate 
transactions, and business attraction/retention principles, business/
financial instruments and concepts relative to loan packaging, 
and related federal, state and other resources for economic 
development/business assistance; ability to gather, analyze and 
review data to make informed decisions and recommendations; 
excellent communication (verbal, written and presentation) 
skills; familiarity with Microsoft Office software suite; and also 
demonstrate the ability to build successful working relationships with 
staff, elected and appointed officials, the business and development 
communities, as well as the general public. 

Compensation:  Hiring salary range is $65,000 - $75,000 DOQ 
with excellent benefits. Hours:  Monday - Friday 8:00 a.m. to 4:30 
p.m. (occasional evening Village Board and Commission meeting 
attendance required)

Application Process: Qualified candidates are encouraged to apply 
by Wednesday, April 23, 2014 with a cover letter, resume, five 
(5)-year salary history, and three (3) professional references to Eric 
Ertmoed, Administrative Services Director at hr@villageoflisle.org. 
Please reference Economic Development Coordinator in the subject 
line of the email.  Candidates requiring reasonable accommodations 
under the ADA should contact Human Resources at (630) 271-
4100. The Village of Lisle is an Equal Opportunity Employer

Board, bi-monthly newsletter, and annual and weekly reports; 
analyzing and preparing the Village Board, Boards & Commissions, 
Recycling & Waste, and Cable Television budgets; coordinating 
and managing annual events and other special projects as needed; 
attending various conferences, meetings and hearings to gather and 
present information as requested; and assisting in the development 
and implementation of Village goals, objectives and policies.

MINIMUM QUALIFICATIONS:
Thorough knowledge of the principles and practices of public 
administration; thorough knowledge of municipal organization and 
functions, and of the relationships within municipal government and 
with other levels of government; considerable knowledge of research 
methods and techniques, and methods of report presentation.  

Very strong verbal, written, interpersonal, analytical, and computer 
skills are essential.  Must be flexible.  Attendance will be required 
for evening and occasional weekend meetings. 

EDUCATION, EXPERIENCE AND TRAINING:
A bachelor’s degree in Public or Business Administration (or a 
related field) is required.  A Master’s degree in public administration, 
business administration, planning (or a related field) is strongly 
preferred.  Three to five years of municipal experience (or a related 
field) or an equivalent combination of education and experience is 
required.

COMPENSATION: $59,403 to $78,618
OPENING DATE: Tuesday, March 11, 2014
CLOSING DATE: Tuesday, April 8, 2014
All inquiries should be directed to the Office of Human Resources.  
Candidates must complete the online employment application at 
www.elkgrove.org by Tuesday, April 8, 2014. Attach your resume 
and cover letter as indicated. Additional information including three 
to five work related references should be mailed, faxed or e-mailed 
to: Michael Krcik, Director of Human Resources, 901 Wellington 
Avenue, Elk Grove Village, Illinois, 60007. E-mail: mkrcik@
elkgrove.org. Tel: 847-357-4021. Fax: 847-357-4025.

City of Rolling Meadows, Assistant to the City Manager
The City of Rolling Meadows (pop. 24,099) seeks an innovative 
professional to work as the Assistant to the City Manager.  Located 
27 miles west of Chicago, Rolling Meadows is a vibrant community 
with residential, commercial, office and industrial uses.  The City 
boasts the second largest amount of office space in the Northwest 
Suburbs with a workday population over 50,000.  The Assistant to 
the City Manager reports directly to the City Manager and provides 
organizational assistance.

Qualified individuals will have a strong background in planning, 
management, communication, and operational functions of a 
municipal government.  The Assistant assists the City Manager on 
projects, special events, public relations, safety and services.  Ideal 
candidates will have a Bachelor’s Degree in Business, Finance, 
Public Administration, or related field, with a MPA preferred.

This entry level position is a good starting position for a new 
administrator and it is hoped that the person will stay for two to 
three years and then move out to a bigger challenge. Salary is 
$40,000 (with excellent benefits).

This position is open until filled and to apply, please submit resume 
with at least three references to Barry Krumstok, City Manager, City 
of Rolling Meadows, 3600 Kirchoff Road, Rolling Meadows, IL 
60008.  EOE. Open Until Filled
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The Communication Tool for ILCMA & IAMMA
Have you joined the ILCMA and IAMMA web portal for knowl-
edge and information sharing. This system will allow ILCMA & 
IAMMA members to ask questions as you did in the past using 
the IAMMA listserv. ILGNET provides the following features:

• Displays the most current 10 questions asked 
• Enables you to search question and answer history
• Allows you to build your own profile so that it is           

personalized to your interests
• Ability to opt in/out of categories and tailor options for 

receiving information
• Ability to capture, store, sort and view all current and 

archived information
• See the latest questions from both associations – as well 

as your topics of interest
• Ability to respond to a posted question as well as an       

e-mailed question

To join please go to www.netqa.org/ILGNET/_cs/GNSplash.aspx
or www.ilcma.org. and follow the instructions on the
homepage.
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ICMA Range Riders in IL
Ready to serve you in times of need.
Contact information for Range Riders:

Greg Bielawski
630-462-1876   
g_bielawski@hotmail.com

John Phillips
309-428-5495
phillipsjohn99@gmail.com

Steven Carter
217-359-1338
stevenccarter@sbcglobal.net

Robin Weaver
630-835-6417
rweaver3333@gmail.com

Kent Leichliter
314 821-8217
kleichliter1@earthlink.net 

Mailto://dpeters@niu.edu
http://www.ilcma.org
http://netqa.org/ILGNET/_cs/GNSplash.aspx
Mailto://g_bielawski@hotmail.com

	Button 88: 
	Button 59: 
	Button 1031: 
	Button 3034: 
	Button 68: 
	Button 69: 
	Button 72: 
	Button 50: 
	Button 3011: 
	Button 2034: 
	Button 54: 
	Button 2026: 
	Button 52: 
	Button 2019: 
	Button 3019: 
	Button 65: 
	Button 70: 
	Button 1021: 
	Button 60: 
	Button 55: 
	Button 2030: 
	Button 56: 
	Button 1038: 
	Button 57: 
	Button 76: 
	FGM 32: 
	Button 58: 
	Button 78: 
	Button 3018: 
	Button 64: 
	Button 75: 
	Button 3020: 
	Button 49: 
	Button 3023: 
	Button 83: 
	Button 103: 
	Button 3024: 
	Button 71: 
	Button 1012: 
	Button 2035: 
	Button 67: 
	Button 62: 
	Button 109: 
	Button 1011: 
	Button 2021: 
	Button 1010: 
	Button 1041: 


