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Traditionally, members earn their MPA and move up through the Manager’s 
Office of their community or County. Of course, we have members who arrived 
from other disciplines as well. Frequently, career moves are across different 
organizations as openings become available. However, lateral moves and moves 
through departments are valuable too. Sometimes members consider a career 
move to the not for profit/non-profit sector, or private business (especially those 
whose customers are in the public sector) or positions in other government 
entities. In retirement, many of these opportunities can be successful changes too 
(usually referred to as “encore” careers. We can provide you with examples and 
contacts for each of these.  
  
Here is a list of possibilities:  
 

1)  work as a department director:  
2)  a different community/township/county  
3)  a different local government entity/special district (water, wastewater, refuse, 
airport, COG, regional economic dev.)  
4)  a State or Federal agency. These have both full-time positions and project 
work  
5)  international work with ICMA, USAID, another NGO or a private development 
group  
6)  private sector consultancy businesses, especially those who serve local 
government (e.g. recruitment, engineering, HR, financial, utilities like cable, 
water, electric, wastewater, solar, IT, planning, golf course management, 
communications)  
7)  manage a law firm  
8)  manage a shopping center  
9)  sabbatical  
10) adjunct instructor (community colleges, universities, international)  
12) serve as a Senior Advisor 



11) volunteer (service clubs, church/synagogue/temple, community causes such 
as hospitals and food pantries, national causes like literacy or the environment)  
13) other ideas? 

  
Consideration will require open-mindedness and preparation. Our skill sets are 
widely transferable but may require some different jargon in resumes and 
networking. Specific training may be required as well. It will help if your technical 
skills are up to date (e.g. Word, Excel, Google Docs, social media). 
 

In planning retirement, members may be concerned about the loss of structure 
(what will I do on Monday?), relevance, loss of social contact, reduction in 
income, family dynamics, loss of being “in the know” and loss of standing in the 
community. In retirement, work can be full-time, part-time, project based, interim 
or voluntary. Or a combination. Moving from full-time management work to 
retirement is often best done with some transitions and plans in mind.  
 
Preparation and flexibility are important. The plans may not work out as you may 
find yourself bored, underwhelmed, or overcommitted. Playing golf every day 
isn’t realistic. Retirement plans, just like other career moves, require 
consideration of your partner and other commitments. Physical well-being and 
financial stability are important to address as well. Others have navigated these 
changes ahead of you. Learn from others but ultimately choose your own paths.  
  
  
 
 
 

  
Note: If intending to work after taking your pension, contact IMRF to set up a 
discussion about the rules/restrictions. Substantial changes have been made in 
recent years.  
 
 


